
‘FMI paid my claim 
with no problem. 
When someone 
is looking for 

I always 
recommend FMI!’
Yvette Horn, Chef

87.70
Average 
accident claim 
duration

da
ys

Funeral Cover

Provides for funeral 
costs of an employee 

loved one

Accidental Permanent Disability

Lump sum pay-out if an employee 
is permanently disabled due to 
an accident

Temporary Income 
Protection

Paid to employer 
when employee is 
temporarily disabled 
( up to 24 months)

Life Cover

nominated 

event of death

Accidental Death

Lump sum pay-out if an 
employee dies in an accident

What Benefits are available? 

Who benefits from a Vision policy?
1. Employer 

 to either pay for a replacement staff member or towards the salary of the   
 absent employee 

Employer contributions to the fund are tax deductible

Responsibilities in respect of your employees at retirement and or unforeseen  
 death or disablement are reduced as this is taken care of by a specialised  
 product

2. Employee
Receives cover for life, funeral, dread disease, capital disability, accidental death, 
and accidental permanent disability.

3. Employee’s family

Core Benefits
At least one 

of the 3 
compulsory 

be chosen

Additional 
Optional Benefits

compliment any of 

Capital Disability

Pays a lump sum to 
employees should 
they become 
permanently 
incapacitated

Dread Disease

Provides employees 
with an immediate 
tax-free lump sum 
upon diagnosis 
of a listed dread 
disease

Optional 
Benefits with 
Prerequisites

may be selected 
if the required 

selected

FMI Vision - Product DetailsFMI Vision

Benefit Maximum
Cover

Waiting 
Period

Notes

Life Cover n/a

same multiple of salary

Funeral 
Cover

Option 1

Option 2

death by 
natural
causes

Underwriting free

option

member & family cover 

Temporary 
Income 
Protection

retrospective

Members within levels may have different cover 
amounts

Benefit Maximum
Cover

Waiting 
Period

Notes

Capital
Disability

Temporary Income Protection prerequisite

same multiple of salary

Dread
Disease

n/a Life Cover prerequisite, accelerates off Life Cover

Severe Burns

dependent child is diagnosed with a dread disease

same multiple of salary 

Core Benefits
At least one must be selected

Optional Benefits with Prerequisites

Option 3

Option 4

Extended family Cover: R3 000

Income Protection for 
your employees

Vision
Small business is the biggest driver of the economy yet the income of the people 
in these businesses is often vulnerable.  More often than not employees in these 

too costly for a small business. When it comes to Income Protection for your 
employees, Vision is the answer.

What is Vision?
Vision is a customised group product which gives the business owner, employees, 

a cost-effective way for an employer to provide employees with a risk-based 

employee suffer a temporary disability and be unable to work. 

How does Vision work?
Vision is available as a compulsory or voluntary scheme and can cover a staff 
complement as small as 1 member:

Vision provides two levels of cover for different employee categories within a 

annual salary.
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In South Africa 
68% of all 

South African 
workers are 

employed 
by small 

businesses

30%
The chance of 
you becoming 

temporarily 
disabled before 

you retire

Absenteeism could be costing the country as much as R12 billion 
per year. It is globally recognised that the best results in the 
management of human capital are achieved through the integration 

human capital management.

We sustain people financially when they need us most.

Underwritten by Lombard Life Ltd. FMI Ltd is an authorised Financial Services Provider FSP 2717

Levels

Group structure - Choice of Voluntary or Compulsory for employees
Minimum members: Compulsory Scheme: 1 / Voluntary scheme: 5
Number of levels within group - 1 or 2. Minimum number of members per level - Compulsory Scheme: 1 / Voluntary scheme: 5

Additional Policy Information

Entry Ages

Commission 7.5% as and when

Pre-existing 
conditions

Global 
Exclusions Criminal acts

War-like or nuclear activities
Elective surgery
Abuse of Substances

Benefit Maximum
Cover

Waiting 
Period

Notes

Accidental
Death

n/a Underwriting free

Accidental
Permanent
Disability

n/a Underwriting free

depending on degree of disability

Additional Optional Benefits

Sustaining people when they need us most

get sick, injured, or disabled, we respond with empathy and speed to sustain 

peace of mind to recover, and maintain their lifestyle despite disability.

our clients the best advice.
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